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Self-care is an essential part of sustaining mental health care work. Professionals in this field are routinely exposed 
to emotional intensity. This includes secondary traumatic stress, compassion fatigue, moral distress, and chronic 
emotional labor.

These experiences accumulate over time. Without intentional recovery, it can lead to burnout, disengagement, and 
reduced effectiveness. Research consistently shows that regular self-care is associated with lower burnout and 
higher job satisfaction, even as burnout itself reflects systemic and organizational stressors.

Self-care is often misunderstood as indulgent or optional. In mental health care, this framing is not accurate. Self-
care is a professional responsibility because the work requires sustained emotional presence. Rather than being a 
destination or reward, self-care functions as a bridge. It connects daily stress to resilience by supporting recovery 
and balance. Without this bridge, stress builds unchecked and gradually erodes well-being.

Resilience 
Resilience in mental health care work is the capacity to engage deeply with clients’ suffering while maintaining 
emotional regulation, self-compassion, meaningful connection to purpose, and sustainable boundaries over time.

Resilient professionals are not unaffected by the work.
•	 They experience strong emotions but are able to recover after difficult sessions, crises, or losses.

•	 They stay connected to empathy and meaning while adapting coping strategies as demands change and 		
	 using available supports.

Resilience is not endless endurance or emotional suppression, nor is it solely an individual responsibility. It is 
shaped by personal practices, relationships, and organizational conditions.

Several interconnected elements support resilience.
•	 Emotional regulation allows professionals to reset and prevent emotional spillover.

•	 Psychological flexibility supports adaptation in the face of uncertainty and non-linear progress.

Self-Care as a Bridge: 
Maintaining Balance in 
Mental Health Work



© 2026 American Psychiatric Association. All Rights Reserved

•	 Self-compassion helps professionals respond to mistakes and limits with understanding rather than  
	 self-criticism.

•	 Meaning and purpose provide motivation and alignment with values, while boundaries protect time, energy, 	
	 and emotional capacity.

•	 Relational and organizational support reinforce that resilience is not meant to be carried alone.

Self-care is the mechanism through which resilience is built and maintained.
•	 Regulation practices strengthen emotional resilience by helping the nervous system recover throughout  
	 the day.

•	 Boundaries support sustainability by preventing chronic overextension.

•	 Self-compassion supports psychological resilience by reducing shame and promoting recovery  
	 after difficulty.

•	 Connection supports relational resilience by providing validation, shared understanding, and support.

Self-Care as a Bridge to Long-Term Well-Being
Self-care supports key shifts that protect long-term well-being. One shift is from emotional depletion to  
emotional regulation.

Emotional depletion
Reduces the ability to remain present and compassionate
 
Emotional regulation
Involves small, reliable practices that restore capacity before stress accumulates. Even brief moments of 
grounding or intentional pausing can interrupt this accumulation when used consistently.

Another shift is from overload to sustainability. Overload results from excessive cumulative demands. Sustainability 
involves designing habits, systems, and boundaries that allow professionals to meet job demands over time without 
ongoing erosion of well-being. Individual self-care practices matter, but long-term sustainability also depends on 
organizational supports such as reflective supervision, reasonable workloads, protected time, and opportunities  
for recovery.

Maintaining connection to purpose while setting boundaries is essential. A strong sense of purpose can protect 
against burnout. Yet meaning without limits increases the risk of chronic stress. Healthy self-care supports 
professionals who want to stay aligned with their values and set boundaries that preserve well-being and longevity 
in the work.
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Find more resources on self-care.

Self-Care and Sustainability

Personalized Self-Care Plan: Values, Roles, and Workplace Realities

Sustaining the Work: Burnout, Compassion Fatigue, and Grief

Personalized Self-Care Plan: Burnout, Compassion Fatigue, and Grief

Personalized Self-Care Plan: Workday, Transition Time, and Personal Life

Self-Care Outside of Work
Self-care outside of work is critical for full recovery. While in-work practices support moment-to-moment regulation, 
recovery requires psychological detachment from work. The transition from work to home – such as your commute 
– can serve as a natural in-between space to disengage from work-related thoughts and prepare to be present at 
home. When you use this transition intentionally, it supports recovery. However, rumination can hinder it.

At home, self-care supports recovery across physical, emotional, relational, and meaning-based domains.
•	 Sleep, movement, emotional processing, connection with others, and engagement in meaningful activities 		
	 all help restore depleted resources. 

•	 Self-care is personal and requires self-awareness. What works may change over time.

•	 Small, consistent actions are often more sustainable than ambitious plans.

Ultimately, self-care allows mental health professionals to remain grounded, present, and engaged over time. By 
treating self-care as a professional responsibility and a bridge to resilience, professionals can sustain both their 
well-being and their ability to provide high-quality care.

https://smicaladviser.org/wp-content/uploads/2026/04/Self-Care-and-Sustainability_Final.pdf
https://smicaladviser.org/wp-content/uploads/2026/04/Personalized-Self-Care-Plan-Values-Roles-and-Workplace-Realities_Final.pdf
https://smicaladviser.org/wp-content/uploads/2026/04/Sustaining-the-Work-Burnout-Compassion-Fatigue-and-Grief_Final.pdf
https://smicaladviser.org/wp-content/uploads/2026/04/Personalized-Self-Care-Plan-Burnout-Compassion-Fatigue-and-Grief-Final.pdf
https://smicaladviser.org/wp-content/uploads/2026/04/Personalized-Self-Care-Plan_Workday-Transition-Time-and-Personal-Life.pdf

